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What is
Chartered
Teacher
Status?
Chartered Teacher Status
recognises the knowledge,
skills and behaviours of highly
accomplished teachers,
offering a career pathway
that is focused on developing
and recognising high-quality
classroom practice.

2022

Through our Chartered Teacher assessments and examinations, teachers have the opportunity
to showcase their professional expertise against each of the areas set out in our Chartered
Teacher Professional Principles.
These Professional Principles should be used to guide teachers’ professional learning as they
work towards Chartered Status, engage with research and evidence, and seek out professional
learning development opportunities that support them in attaining the high standard
expected of Chartered Teachers.

NEW for 2022!
From January 2022 onwards, the Chartered College of Teaching will be offering a brand-new
self-paced pathway to Chartered Teacher Status, enabling teachers to work towards Chartered
Status by successfully completing four Chartered Teacher assessment units:
•
•
•
•

Certificate in Evidence-Informed Practice
Professional Knowledge (Examinations) Award
Development of Teaching Practice award
Certificate in Educational Research and Inquiry

Each unit is certified by the Chartered College of Teaching and will be accessed through our
online platform, allowing teachers to work towards Chartered Teacher Status at a pace that
best suits them. Teachers have the option to complete the Chartered Teacher assessment units
independently, or may be supported by a school or CPD provider to undertake one or more
assessment unit.
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Supported by you. Accredited by the
Chartered College of Teaching.
Our new flexible pathway to Chartered Status means that from January 2022, the Chartered College of Teaching is able
to offer accreditation to teachers undertaking relevant CPD with their school or other CPD provider. As an organisation
delivering CPD, you now have the opportunity to become a registered Learning Partner, and have the CPD you provide
accredited by the Chartered College of Teaching.
There are two options available to organisations looking to have the CPD teachers complete accredited by the Chartered
College of Teaching, dependent on the nature of the CPD you provide:

Do teachers complete a formal assessment or qualification as
part of the CPD you provide?

Yes

We may be able to recognise this through
RPCL. Speak to us about recognition of prior
certificated learning (RPCL) which could
enable teachers to earn up to 30 credits
towards Chartered Status.
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No

This is not a problem - teachers can complete
a relevant Chartered Teacher assessment.
Take a look at our assessment units to see
which assessment unit is most relevant to the
CPD you provide.
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The Chartered Teacher assessment units
There are four assessment units to complete In each assessment unit, teachers are expected to draw on research and evidence,
directly relating this to classroom practice. Learning Partners may support teachers to gain accreditation with one or more units,
as appropriate.

Certificate
in EvidenceInformed
Practice

Professional
Knowledge
(Examinations)
Award

Development
of Teaching
Practice
Award

Certificate
in Education
Research and
Inquiry

(10 credits)

(30 credits)

(20 credits)

(20 credits)

Assessment: candidates
complete a written
response to a specific
debate question, linked
to evidence- informed
pedagogy and practice.
Teachers can choose
from one of a number of
debate questions set by
the Chartered College of
Teaching.
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Assessment: candidates
complete three examinations
to demonstrate their
professional knowledge.
- MCQ Exam on evidenceinformed teaching, learning,
curriculum and assessment
- Objective Structured Teaching
Exercise on formative assessment
- Written Exam applying
evidence-informed approaches
within the teachers’ phase,
subject or specialism

Assessment: candidates
identify a specific aspect
of their practice to
develop, engaging with
research and evidence
and undertaking cycles of
deliberate practice.
The final submission
includes an action plan,
written reflections and
short recorded video
presentation.

Assessment: candidates
undertake an inquiry
within the context of their
classroom, evaluating
the impact of a specific
change to practice.
The final submission
includes a written report
and research poster.
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Pathway to
Chartered Status
Each individual assessment unit is certified by
the Chartered College of Teaching and offers
a set number of credits towards Chartered
Status. To be awarded Chartered Teacher
Status, teachers need to have accumulated
100 credits in total.
Once a teacher has successfully completed
an individual assessment unit with a Learning
Partner, they can decide whether they wish
to continue and register as a candidate
for Chartered Status. Once registered,
candidates have three years to complete all
assessment units and apply for Chartered
Status.
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2. Successfully pass all assessment units.

1.
Register
as a
candidate

Certificate
in EvidenceInformed
Practice
(10 credits)

2022

Professional
Knowledge
(Examinations)
Award
(30 credits)

Development
of Teaching
Practice
Award
(20 credits)

Certificate
in Education
Research and
Inquiry
(20 credits)

3.
Apply for
Chartered
Status
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Recognition of Prior Certificated
Learning (RPCL)
Recognition of Prior Certificated Learning (RPCL) provides a means
by which teachers and school leaders may use previous relevant
qualifications as credit towards achieving Chartered Teacher Status.
This means they may be exempted from part or all of one or more of
the assessment units that must be completed to achieve Chartered
Teacher Status.

Having a qualification recognised for automatic RPCL
If you are a Learning Partner who offers a CPD programme which
includes a formal, summative assessment (where the assessment
outcomes closely match those in a particular Chartered Teacher
assessment unit) you can apply for it to be recognised through
automatic RPCL. This means that teachers and school leaders
who successfully complete your assessment / programme can
automatically gain exemption for part or all of one or more Chartered
Teacher assessment unit when they register as a Chartered Teacher
candidate (up to a maximum of 30 chartership credits in total).
For more information about RPCL, including details of fees
and the application process, please get in touch with us via
charteredteacher@chartered.college.
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Chartered Status for
School Leaders
The Chartered College of Teaching also offers
a route to Chartered Status for school leaders.
This will also become available through the new
self-paced pathway in 2022, with the same overall
unit structure. There will be leadership options
available for individual units where appropriate,
with themes and tasks aligned to a school leader’s
specific responsiiblities. Middle leaders are able to
take a mixture of core Chartered Teacher units and
leadership units. Full assessment information will be
available soon.
RPCL is already available for units within the school
leader pathway, for Learning Partners offering
leadership qualifications.
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These were developed
in consultation with the
teaching profession
and are designed to
articulate what excellence
in teaching means in
practice.
The top-level principles
can be seen here. Each
has further details
underpinning it - the full
detail is available online.
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Professional
Knowledge

Leadership
Knowledge

Has and maintains deep
knowledge of subject
area or area of specialism

Has a critical
understanding
of subject- or
specialism-specific
pedagogy

Has deep knowledge
of the most effective
pedagogical
approaches and how
children and young
people develop
and learn

Understands
how to design,
implement and
evaluate a range of
assessment types

Has knowledge
of education
trends, debates
and policy

Leading School
Development

Professional
Practice

Achieving Chartered
Teacher status signals
that participants have
demonstrated expertise
in the Chartered Teacher
Professional Principles.

Professional
Behaviours

The Chartered
Teacher
Professional
Principles

Maintains a productive
classroom environment
with a culture of learning

Plans excellent
lessons and lesson
sequences

Delivers excellent
lessons and lesson
sequences

Ensures that all
children and young
people learn and
make progress

Works effectively
with others
to provide
appropriate
academic and
pastoral support

Leading a
Professional
Culture

Critically evaluates and
reflects on their own
practice

Is committed
to engaging in
relevant, career-long
professional learning

Exhibits
collegiality by
supporting, and
learning from,
others

Demonstrates
high standards of
professionalism

Engages critically
with research and
evidence
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Chartered Teacher pathway and assessment units in detail

Registration

When a teacher registers as a candidate for Chartered Teacher Status they gain access to the
‘Preparing for Chartered Status’ online module on the Chartered College of Teaching’s online
learning platform, MyPD.
This short module contains detailed guidance and content to support candidates in developing
a Professional Learning Profile that includes a Professional Learning Plan to guide their
professional learning and develop their expertise against the Chartered Teacher Professional
principles.

Registration
fee: £39

They undertake an initial self-evaluation against the Professional Principles and use this to
identify specific goals for their self-directed professional learning. They are expected to plan
opportunities to reflect on their learning, completing a series of reflective journal entries at
regular intervals as they work towards Chartered Status, submitting these as part of their
Professional Learning Profile at the point they make their final application for Chartered Teacher
Status.
Candidates will be expected to complete an application for Chartered Teacher Status within
three years of registration.
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Certificate in Evidence-Informed Practice (10 credits)
The Certificate in Evidence-Informed Practice is a self-paced, online course designed to
support teachers in furthering their understanding of evidence-informed practice.

Assessment
unit fee: £99

Candidates will explore the principles of becoming evidence-informed; where to find trustworthy
research and how to navigate its use. They’ll be introduced to some of the key educational research
evidence and consider its implications for practice. They will also have the opportunity to engage in learning related to some
key areas of educational debate before completing the Chartered Teacher assessment for this unit, submitting a written
response to one of our educational debate questions on a debate of their choice.
By the end of the course, candidates will:
• be familiar with research evidence in relation to key areas of education
• recognise the importance of engaging critically with research evidence, including the importance of evaluating the
quality of sources and claims made
• have knowledge of some key debates in education and be able to articulate their own informed, critically reflective
perspective.
Successful completion of the assessment will lead to the award of the Certificate in Evidence-Informed Practice.

2022
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Professional Knowledge
(Examinations) Award (30 credits)
This assessment unit will give candidates access to our three Chartered
Teacher Professional Knowledge Examinations. These have been designed for
candidates to demonstrate their professional knowledge in a range of areas:
•

•
•

Assessment
unit fee: £139

Multiple Choice Question Exam (MCQ): This examination consists of 30 multiple choice
questions designed to assess knowledge of evidence-informed teaching, learning, curriculum
and assessment. Typically we would recommend completing the Certificate in EvidenceInformed Practice prior to taking this examination.
Objective Structured Teaching Exercise (OSTE): This scenario-based examination is designed to
assess knowledge of formative assessment.
Written Examination: The written examination is designed to assess knowledge of effective
teaching and learning strategies within the context of a teacher’s subject, phase or specialism.

Candidates will need to have a good understanding of evidence-informed practice in order
to successfully complete the examinations so we typically recommend that they complete the
Certificate in Evidence-Informed Practice prior to taking the exams. To prepare candidates for taking
these examinations, we will provide reading lists and practice examinations so you can familiarise
with the examination style and format. Candidates will also have access to learning content to help
them familiarise with principles of assessment.
The examinations are taken on the Chartered College of Teaching’s online learning platform, MyPD,
at any time. Successful completion of the Professional Knowledge Examinations assessment unit will
lead to candidates receiving the Chartered College Professional Knowledge (Examinations) Award.
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Development of Teaching Practice Award (20 credits)
This assessment unit explores the development of teacher expertise, with a particular focus on
developing expertise through engaging with evidence and deliberate practice.
Candidates will identify a specific aspect of their teaching to develop, reflecting upon and
evaluating their current practice before engaging in cycles of deliberate practice to refine their
approaches and hone their expertise in their chosen area. Candidates will be required to:
•
•
•
•
•

Assessment
unit fee: £129

engage with research and evidence around an aspect of classroom practice of their choosing - where relevant, this may
be linked to specific CPD content you provide
apply the principles of deliberate practice, developing an evidence-informed action plan, setting goals and identifying
appropriate action steps which they will implement through two cycles of deliberate practice
reflect on their practice as they try out new approaches in their classroom, producing two deliberate practice reflections,
one at the end of each cycle of deliberate practice
within at least one cycle of deliberate practice, seek feedback from an experienced colleague, mentor or senior leader
and use this to inform their approach
share their expertise with others through a short recorded video presentation.

As part of the supporting content for this assessment unit, candidates will have access to a short online course that will help
them to familiarise with the evidence around development of teacher expertise and guide them through the process of
deliberate practice.
At the end of the assessment unit, candidates will submit a ‘Developing Teaching Portfolio’ for formal assessment. This will
include an evidence-informed action plan, two deliberate practice reflections and recorded presentation. Upon successful
completion of the assessment candidates will receive the Chartered College Development of Teaching Practice Award.

2022
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Certificate in Educational
Research and Inquiry (20 credits)
In this assessment unit, candidates will plan and implement an
evidence-informed inquiry in the context of their own classroom as
part of the Classroom Practice Inquiry Project assessment.
Candidates will:
•
identify an inquiry question to explore
•
undertake a comprehensive literature review
•
plan and implement their inquiry project, gathering and
analysing data to gain deeper insights into a specific aspect of
classroom practice
•
share their findings in a written report and research poster.
As part of the supporting content for this assessment unit,
candidates will have access to an online course that will help them
to familiarise with practitioner inquiry and guide them through the
process of undertaking their project.
Successful completion of the Classroom
Practice Inquiry Project assessment will lead
to the award of the Chartered College
Certificate in Educational Research
and Inquiry.

14

Assessment
unit fee: £149
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Application for Chartered Teacher
Status (20 credits)
Teachers can apply for Chartered Teacher Status once they have completed all Chartered Teacher assessment units. To be
eligible to apply for Chartered Teacher Status a teacher needs to be a full member of the Chartered College of Teaching
and must have three years classroom teaching experience at the point of application.
The application will consist of the following:
•
The Professional Learning Portfolio, containing a Professional Learning Plan and three reflective journal entries.
•
An Educational Perspective Statement, outlining the teacher’s informed perspective on a key theme, relevant to
classroom practice (detailed guidance is provided)
•
A statement from the teacher’s Headteacher supporting their application for Chartered Status.
Applications will be assessed by our Chartered Status assessors, following which a recommendation will be made to the
Chartered Status Assessment Board regarding the award of Chartered Teacher Status. We aim to be able to share the
outcomes with you within 12 weeks of the application deadline.

Application
fee: £79

2022
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Candidate assessment fees
Chartered College of Teaching Membership

currently £3.96 a month

All candidates for Chartered Status must be and remain
current members of the Chartered College of Teaching
Registration						£39
Registering as a candidate for Chartered Status provides
access to our online learning platform and the ‘Preparing
for Chartered Status’ online module.
Certificate in Evidence-Informed Practice			

£99

Professional Knowledge (Examinations) Award			

£139

Development of Teaching Practice Award			

£129

Certificate in Educational Research and Inquiry			

£149

Application for award of Chartered Status			

£79

The application fee includes assessment of the
Professional Learning Profile assessment unit.

2022
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Benefits of being a Learning Partner
As a Learning Partner, you will be able to offer teachers recognition for the CPD they undertake with you: through undertaking the
relevant Chartered Teacher assessment unit, teachers will receive certification for their professional learning and credits towards
Chartered Status.
Being a Learning Partner of the Chartered College of Teaching demonstrates your commitment to evidence-informed practice
and professional development.
In supporting teachers as they begin their journey towards becoming Chartered, you will be supporting the development of a
career pathway focused on developing and recognising high-quality classroom practice. Furthermore, you will be helping to
raise the status of the profession by promoting high-quality teaching, supporting the Chartered College of Teaching’s vision for
teachers to be working in the most effective, informed way to provide the best possible education for children and young people,
now and in the future.
As a Learning Partner, we hope that you will work with us to shape the future of Chartered Status. We hope to seek further
opportunities to work with you to support the profession as best we can, together. You will have priority access to new content
and assessments as they become available and in future years, will be able to have your organisation formally recognised through
our Learning Partner accreditation.
We’ve included further information about what you can expect to receive as a Learning Partner on the following page.
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Learning Partner Registration - just £100
To register as a Learning Partner for 2022-2023, you simply need to complete a short, online registration form, available at:
https://charteredcollege.submittable.com/submit/204631/learning-partner-registration

What does registration include?
In
November
2021:
• Access to the Certificate in
Evidence-Informed Practice
assessment unit for one key
member of staff (worth £100)
• Monthly learning partner
update including key messaging
for the month ahead
• Key communications messaging
relating to your role as a
Learning Partner and a Learning
Partner logo for you to use on
advertising materials

2022

In
December
2021:
• A marketing toolkit,
containing brochure and
promotional materials
and Chartered College
of Teaching advocacy
materials for you to begin
marketing Chartered
Teacher Status alongside
the Chartered College
of Teaching’s launch
campaign.

In
January
2022:

In
May
2022:

• Access to an online
Learning Partner hub,
containing detailed
guidance and core
supporting content for
each assessment unit

• Access to participant
content relating to
the Development of
Teaching Practice
Award and Certificate in
Education Research and
Inquiry

• Access to participant
content relating to the
Professional Knowledge
(Examinations) Award
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Becoming an Accredited Learning Partner
Registered Learning Partner

Accredited Learning Partner

When you register to become a learning partner, you will
gain access to an online platform where you will be able
to view detailed assessment guidance and all supporting
content that is available to candidates working towards
Chartered Status. Further benefits include:

We will be offering accreditation to Learning Partners from
2023 onwards. To become an accredited Learning Partner
you will be expected to demonstrate that you provide
high-quality professional development that meets the
expectations set out in the Chartered College of Teaching
Learning Partner Standards. This will be recognised through
a formal assessment and accreditation process. Benefits to
becoming an accredited Learning Partner will likely include:
•
Formal recognition of your organisation as an
accredited Learning Partner of the Chartered College of
Teaching, including a Learning Partner logo for you to
use on any organisational marketing materials
•
Information about courses you offer that support
candidates towards Chartered Teacher Status, detailed
on our website and
promoted to our members
•
Invitations to contribute to the
Accreditation
ongoing development and
improvement of Chartered Status
fee: TBC
pathways.

•

•

•
•

A marketing toolkit, containing a collection of resources
to support you with marketing Chartered Teacher
Status
A logo for you to use on marketing materials for
any CPD courses or training you offer that supports
candidates towards Chartered Teacher Status
Access to the Certificate in Evidence-Informed Practice
for a key member of staff
Being listed on the Chartered College of Teaching
website as a registered Learning
Partner (for 2022 only - from 2023,
only accredited Learning Partners
Registration
will be listed).

fee: £100
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Your pathway to becoming an accredited Learning Partner (available 2023-24)

Step 1.
Registration

Step 2.
Delivery

Step 3.
Submission

Step 4.
Assessment

Register to
become a
CCT Learning
Partner

Provide CPD that
enables teachers
to earn credits for
Chartered
Status

Submit your
application to become
an accredited
Learning
Partner

Your application
will be reviewed
against our
Learning Partner
Standards

Registered
Learning
Partner

2022

Accredited
Learning
Partner
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Register now to become a
Learning Partner for 2022

The Chartered College of Teaching is incorporated by Royal Charter and a
registered charity (number 313608)

