What area of the
country is your
school/organisation
based in?
Job role
Job title
How many years
have you been
teaching or did you
teach for?

13

Do you have any
Masters degree
other relevant
Doctoral degree
educational
qualifications / titles?
please select all that
apply)
Please describe
other, if ticked

n/a

Are you currently a Yes
member or
professional affiliate
of the Chartered
College of Teaching?

Reference from a
peer

In order to verify your experience and advocate for your professional
standing, we ask that you supply us with a reference from a peer.
This cannot be the person who nominated you.
Please ensure that you let your referee know that they will get an
automatic email asking them to upload their reference in a word or
PDF format to this website. We ask them to write a one-page
reference confirming that:
- You know the applicant in a professional capacity
- You are happy for to advocate for the applicant professionalism and
commitment to their professional development
- You can confirm that they meet the professional behaviours of a
Fellow, listed below:
○ critically evaluate and reflect on your own practice
○ commit to engaging in relevant, career-long professional learning
○ express collegiality by supporting, and learning from, others
○ adhere to high standards of professionalism
○ engage critically with research and evidence
Please ask them to prepare this in advance as we will need both your
application and reference by the application cycle deadline. We
advise applicants to copy and paste the above and send to them
ASAP so they are prepared. If they do not receive an email from us,
ask them to check their junk mail. If easier, you can ask them to send
the reference as a word or PDF document to hello@chartered.college

Full name of your
referee
Job title of your
referee
Email of your referee

Please insert your
cover letter here

To Whom It May Concern:
Why do I want to join the Fellowship as a Founding Fellow?
I am a Founding Member of the Chartered College of Teaching. I was
thrilled to see this important professional body proposed during my
employment at
, and to have seen
how the Chartered College has rapidly grown and become a vital part
of the profession. We are stronger as a body of professionals, and
throughout my career I have sought to connect with colleagues to
embrace the strength afforded through collaboration and collegiate
working. I want to be a Founding Fellow to not only be recognised for
my achievements to date in the teaching profession over the past
thirteen years, but to acknowledge my commitment to researchinformed practice and the Chartered College. I want to be able to

Professional
behaviours

Please answer the following questions which seek to find out more
about you and allow us to assess your professional behaviours
against Fellowship criteria.

Required evidence
for professional
principles Fellows:

1. Exhibit collegiality by supporting, and learning from, others
3. Critically evaluate and reflect on their own practice
4. Are committed to engaging in relevant, career-long professional
learning

Please describe how
you have
demonstrated your
first chosen
professional
behaviour. (Minimum
of 300 words,
maximum 500 words)

From the start of my teaching career I have sought to foster a
collegiate approach by supporting, and learning from my colleagues.
In my first teaching post I helped to shape the teaching of
composition, leading conversations with teachers in the department
and demonstrating strategies. I enjoyed hearing colleagues’
approaches too, and discussing how to implement these in different
contexts. In my second post I took further leadership of how the
department developed creativity in the curriculum, and devised
seminars to assist in colleagues’ understanding of appropriate
strategies to foster authentic creativity. Our weekly curriculum
meetings became a lively forum for sharing ideas and debating
approaches. In my current post, leading a large team I now help to
foster the abilities of others in how they support colleagues by
modelling effective coaching and listening skills. A spirit of open,
honest reflection permeates the department. I presently mentor new
teachers to the school, and along with inducting new members to my
department I have gained a broad range of experience supporting
teachers at the start of their careers and those that are more
experienced. I learn a great deal from my colleagues and the support
I provide is reciprocated in the sharing of resources and wisdom:
their contribution to my own learning is vital.
I have been committed to supporting teachers’ professional
development outside of my school roles since 2010. I continue to
work with teachers through my own professional development
courses I write and deliver for Keynote Educational. I have worked
with over 300 teachers since I started delivering Keynote courses,
and I enjoy sharing practice and solutions to shared problems. It is a
joy to meet teachers from a variety of different contexts, drawn from
all over the UK. For me, these courses represent invaluable
professional development in how I advocate for my subject, and how
I explain complex and difficult debates that affect my teaching.
I enjoy speaking at conferences about my specialism of teaching
composition: In May 2018 I will speak about GCSE and A-level
composing at the
. At these event
there might not be the scope to interact in a personal way that I can
in the Keynote Courses, but nevertheless there is an exciting energy
in the room when talking about teaching with teachers. In January
2018 I was invited to visit Dubai to work with teachers drawn from
three Music Departments to explore approaches to the teaching of
the new A-level Music specifications. Gaining an international
perspective has enriched my own learning considerably, and to be
able to form professional connections beyond the UK strengthens
my resolve as a teacher to be part of a buzzing network of
passionate professionals.

